ARE YOU A TEAMWORKER OR A SOLOIST ?
Psychological tests can make the difference between getting a new job and staying where you are. There still is a lot of discussion about the true value of psycological test. How reliable and objective are they? Is it correct to select someone on the basis of a momentary evaluation? But whether you like them or not, They can put you to the test; anywhere during your career. And how would you perform? The following questions refer to aspects of your personality, like those measured in psychological tests: leadership qualities, cooperation abilities, strong and weak points as employee.

This test is developed by Jenny Mosley and Eileen Gillibrand, both connected to the British Career Development Counsellors-agency. They are specialized in careerplanning and career-counselling and thy are very experienced in the area of psychological tests, mainly for women.

Answer honestly. Fill in yes/no or true/not-true as much as possible and try to limit the amount of doubtful (sometimes, maybe, somewhat) answers.Each question consists of six statements. Put a circle around one alternative for each statement! 


Question 1

A

I like to be involved in social activities with a lot of people:

  I
yes

 II
sometimes

III
no


B

I get tensed/stressed when I think of all the thing that I still have to do:

  I
yes

 II
no

III
sometimes


C

I hate wasting my time and I always plan my time very carefully:

  I
no

 II
yes

III
in between


D

If I make a remark that was thoughtless in the presence of other people, I keep thinking about that:

  I
true

 II
somewhat

III
not true


E

If people are extremely friendly, I distrust their motives:

  I
no

 II
somewhat

III
yes


F

I consider myself to be an easy-going person:

  I
yes

 II
no

III
in between

Question 2

A

I am quickly intimidated by older people who are very certain that they are right

  I
no

 II
sometimes

III
yes


B

I consider myself as nervous and tensed

  I
yes

 II
no

III
in between


C

I always have my affairs organised

  I
no

 II
yes

III
somewhat


D

If people talk to me when I’m doing something important, I can’t concentrate anymore

  I
true

 II
sometimes

III
not true


E

There are more friendly than unfriendly people in the world

  I
true

 II
I don’t know

III
not true


F

I don’t like to act on an impulse

  I
not true

 II
true

III
in between


Question 3

A

Others find me lively and energetic

  I
yes

 II
sometimes

III
no


B

I can easily adjust my attitude towards other people

  I
no

 II
yes

III
somewhat


C

I often to what seems the best thing to do for me, instead of following the rules

  I
yes

 II
no

III
I don’t know


D

If people ignore me, I can mostly understand why

  I
no

 II
somewhat

III
yes

E

I explicitly bother people that try to be better than I am

  I
no

 II
in between

III
yes

F

I like people to talk to me a lot

  I
yes

 II
no

III
in between


Question 4

A

I like best to be in the company of one or two good friends

  I
no

 II
sometimes

III
yes


B

I seldom loose my self-control

  I
true

 II
not true

III
in between


C

I would rather be in high esteem with important people, than do my work well

  I
yes

 II
no

III
in between


D

I often lie awake at night, thinking about things that can go wrong

  I
yes

 II
sometimes

III
no


E

Most people admit their mistakes when others are threatened by those mistakes

  I
true

 II
I don’t know

III
not true


F

I would rather have flexible, changing work, than security

  I
yes

 II
no

III
I don’t know


Question 5

A

On a dull party, I bring liveliness and fun

  I
yes

 II
sometimes

III
no

B

It hurts me when people criticize my work

  I
yes

 II
no

III
in between


C

I consider myself to be an accurate, precise person, who has an conscience

  I
no

 II
yes

III
in between


D

I am afraid of certain insects, although I know they’re not dangerous

  I
yes

 II
sometimes

III
no


E

I am annoyed by people who brag about their work for the community

  I
no

 II
sometimes

III
yes


F

When I’m with friends, I talk less than usual

  I
no

 II
yes

III
sometimes


Question 6

A

I find it difficult to talk to a group of more than eight people

  I
no

 II
sometimes

III
yes


B

I’m seldom disappointed by details

  I
not true

 II
true

III
in between


C

You have to think of yourself first, before helping other people

  I
yes

 II
no

III
sometimes


D

I do not get the appreciation I deserve

  I
true

 II
sometimes

III
not true


E

People who help others reach their goals, usually want something in return

  I
true

 II
I don’t know

III
not true

F

I don’t need a more exciting life

  I
not true

 II
true

III
I don’t know


Question 7

A

I’m known to be more quiet than my friends

  I
no

 II
in between

III
yes


B

I take criticism very personally

  I
true

 II
not true

III
in between


C

If there would be no traffic control, I would park at a yellow line

  I
yes

 II
no

III
I don’t know


D

In my private life I can handle anything and everything that presents itself

 




  I
no

 II
in between

III
yes


E

Nobody I know would wish me harm

  I
true

 II
I don’t know

III
not true


F

I can get along with most of the people I meet

  I
yes

 II
no

III
in between


Question 8

A

On holidays, conferences etc, I always make sure that I meet new people

  I
yes

 II
sometimes

III
in between


B

I always sleep well

  I
no

 II
yes

III
usually


C

When there are problems

  I
I solve them immediately

 II
I make a plan

III
in between

D

I’m satisfied and do not want to change my life

  I
not true

 II
in between

III
true


E

Most people report themselves when they have an accident with another car, even if nobody saw them

  I
true

 II
I don’t know

III
not true


F

I would rather work in a library than in an advertising agency

  I
no

 II
yes

III
I don’t know

ESTABLISH YOUR SCORE

The answer alternatives on the questions in this test are the 6 factors A to F. Each factor stands for a element of character. Factor D, for example shows how emotional you are. If you establish your score with the help of the following schedule for factor D, you get a score, which is 16 maximum (8 questions, 2 points maximum per question.

A low score (less than 6) means that you are an emotinal person. A high score (10 or more) means that your life is not influenced by emotion a lot. If you have an average score for a certain factor, concentrate on other aspects of character, for which the score is higher or lower!
Table of points

	FACTOR A
	I = 2
	II = 1
	III = 0

	FACTOR B
	I = 2
	II = 0
	III = 1

	FACTOR C
	I = 0
	II = 2
	III = 1

	FACTOR D
	I = 0
	II = 1
	III = 2

	FACTOR E
	I = 0
	II = 1
	III = 2

	FACTOR F
	I = 2
	II = 0
	III = 1


Fill in your score according to your answers in this schedule

	Factor
	A
	B
	C
	D
	E
	F

	Question 1
	
	
	
	
	
	

	Question 2
	
	
	
	
	
	

	Question 3
	
	
	
	
	
	

	Question 4
	
	
	
	
	
	

	Question 5
	
	
	
	
	
	

	Question 6
	
	
	
	
	
	

	Question 7
	
	
	
	
	
	

	Question 8
	
	
	
	
	
	

	Totals
	
	
	
	
	
	


A

social / timid

High score (10 or more)
You are socially involved and experience no boundaries in your contacts with other people. Can you use this element in your school or job to motivate people? Are you part of a team? Think about what you can do to use this aspect in you work!

Low score (6 or less)
You are probably a shy and timid person who is afraid of the spotlight and trusts a few good friends. Your talent to get things done can be blocked by a lot of interruptions. In your ideal job you work with just a few people.


B

stressed / relaxed

High score (10 or more)
You are restless. Sometimes you don’t know when to stop and although this helps you to get a lot of things done, you must be careful that your work doesn’t suffer from these tensions. Can’t you make a change to a somewhat less stressed work environment with a little less deadlines? You definitely need a changing, flexible job, but cooperation can mean problems. Your urge to get things done can make others nervous.

Low score (6 or less)
Your have a relaxed and quiet nature, which makes you a valuable asset in your job. When everyone panics, you stay calm. But be careful! You run the risk of wasting your talents because you cannot motivate yourself enough to change. Consider a new career, set out another line or find new challenges in your present job.


C

dutyfull / freewheeler

High score (10 or more)
You are a valuable administrative power and a brilliant organiser. You are reliable and a hard worker. Your efficiency can make others insecure. Furthermore you must be careful that your creativity does not get squashed by your determination to keep the rules.

Low score (6 or less)
You do not like rules much and others admire your carelessness. You only think of problems when they arise. Your freewheeling spirit makes you very valuable in your job. But you must realise that your attitude makes other people nervous, especially when you cannot keep deadlines and when you refude to be a teamworker!


D

not emotional / emotional

High score (10 or more)
You are very tolerant and keep your head even in high-tension situations. You are stable and realistic. You stay above things and are flexible to adjust quickly to new situations and people. That makes you an excellent manager who keeps the morale of the group high and is a relaxed leader. When you find obstacles on your path, you confront them and don’t sleep a minute less because of them!

Low score (6 or less)
You are emotional and worry too much and mostly unnessecary. You cannot handle difficult and dissattisfiyng situations. You are creative and have a large imagination. But you are uickly irritated, which makes you function best in a quiet business environment within a relatively small circle of understanding colleagues. Have you considered developing your creativity? Shouldn’t you try living less hectic?


E

strong-willed / lets people take advantage of him/her

High score (10 or more)
You are careful as to the intentions of others. You have a strong will and won’t be fooled. You can work independently and you can make others support your decisions without effort. Are you working in a competitative environment where your strong will is used? Should you not spend less time on meetings and on establishing consensus?

Low score (6 or less)
You adjust easily, you’re very tolerant and sometimes you let people walk all over you! You are socially involved with other people, for whom you are a source of support. Do you use your social skills in your work? You are a teamworker!


F

serious / enthousiastic

High score (10 or more)
You are active, talkative, impulsive, honest and spontaneous and you make other people laugh. A born leader, because people are comfortable with you. Your abilities to make others enthousiastic are very valuable. Are your leadership capabilities used in full? You need a flexible working environment. Do you get that?

Low score (6 or less)
You are shy and timid, in the background and you take yourself too seriously. Lighten up! Try to be a little less modest regarding your talents at your job. Don’t crawl under a stone! You have a clear and good perspective on things. On the professional and on the personal level you are a valuable advisor.

